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COlLECJIYE BAftGAINING AGREEMENT 
betwlln 

ANTHOLOGY FILM ARCHIVES 
and 

TEHNICAL, OFACE AND PROFESSIONAL UNION LOCAL 2110 UAW 

1. RECOGNmON 

1.1 Anttoogy Film Art:hiws ("AFA") recognizes Technical, Office and Professional Union Local ~110 
UAW ("Unioo") as the exctusive bargaining agent for the unit certified by the National Labor Relations 
Board in Case 02-RC-276782, including all full-tine and reg~ar part-tine employees ~yed by 
AFA at its facility located at 32 Second Avenue, New York, NY 10003, and excluding all other 
employees, including all job titles represented by IA TSE, managers, confidential employees, guards, 
and professional employees and supervisors as defined by the Act. 

2. UNION SECURITY 

2.1 Al membefs of the bargaining unit hired after the ratification of the contract shall either become 
members of the Union or pay agency fees to the Union no later than thirty (30) calendar clays after the 
start of their employment or the exea.ition of this Agreement, wtiichever is later, and shal thereafter be 
obligated to pay unifonnly required dues or agency fees as a condition of continued employment. 

2.2 An employee who faHs to satisfy the above shall be discharged withil thirty (30) calendar days 
~ receipt of a written demand from the Union requesting their discharge if, during said period, 
the required dues or agency fees have not been tendered. 

2.3 The Union agrees that it wil indermify and hold AFA hannless from any recovery of damages 
sustained by reason of any action taken under this Article. 

2.4 Upon receipt of a written notice from the Union, AFA shal promptly deduct from the wages all 
membership dues (or service charges) as provided in the authorization form executed by the 
employee. Such deductions shall be made each pay period. AFA will notify the Union promptly of any 
revocation of such authorization received by it. 

2.5 AFA shal forward those funds on a monthly basis to the Union with a report listing the names of all 
employees for whom dues or fees are deducted, the amount and pay period of the deduction, and 
delineating any amount deducted for an initiation fee, or retroactive fees. Once the funds are remitted 
to the Union, their disposition thereafter shall be the sole and exclusive obligation and responsibility of 
the Union. 

2.6 AFA shal be relieved from making such deductions from any employee who is not on the payroll 
because of an unpaid leave of absence or whose employment has been terminated. 

2.7 AFA shal provide new hires with an introductory letter signed by the Union per Exhibit _, a Union 
membership fonn, and a copy of the Agreement. 
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3. PARJY REPRESENTADYES AND NOTICES 

3.1 The Union wiO provide Af A with written notice of the Union Representative assig~ to AF~ i~: 
~ contact information (phone, email and maiing address). AFA will ~ all ~ noticeS ~t al 
Un1011 to the designated Union Representative via email and/or regular mad. ~ Un~ agrees la 
notices from the Union to AFA will be addressed to the Executive Director Vici email and/or regu r 
mail. 

4. MONTHLY UPDATES 

4.1 Af A wiU notify the Union of any new hires in a bargaining unit position on a monthly ba~ i~ing 
name, date of hire, job title, rate of pay, home address and email address. The monthly notice will also 
list any bargaining unit member resignations. 

s. UNK>N RIGHTS 

5.1 The assigned Union Representative shal request of AFA's Executive Director reasonably in advance 
to visit AFA's premises for the purpose of conferring with bargaining unit employees. Such requests 
shall not be unreasonably denied. Such visits shall not interfere with operations. 

5.2 There shal be a unKXKlesignated bulletin board at the AFA premises. 

6. NON-DISCRIMINATION 

6.1 Employees shall not be disaiminated against either by AFA or the Union on the basis of race, color, 
religion, aeed, national or ethnic origin, sex, gender, gender identity and expression, age. disability, 
pregnancy Qnduding childbirth and related medical conditions), disability, HIV status, marital or civil 
partnership status, sexual orientation, genetic information, predisposition or carrier status, miitary or 
veteran, alenage or citizenship status, political affiliation, status or protected activities relating to the 
union, or any other protected characteristic under applicable federal, state or local law. 

7. MANAGEMENT RIGHTS 

7.1 Management reserves the right to make any decision and take any action as long as it does not 
violate a specific written tenn of this Agreement including but not limited to the right to determine the 
number of bargaining unit positions, to restructure such positions, to subcontract. to detennine duties 
and responsibilities, to schedule and assign work, to promulgate and enforce policies, to discipline and 
discharge, to make all decisions regarding facilities and equipment, and to estabish and modify any 
and all terms and conditions of employment except to the extent that such tenns and conditions of 
employment are specifically provided for by the written tenns of this Agreement. 

8. LABOR-MANAGEMENT 
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The I.hon may ~ any isus IX l'OOCemS 1n writing to thtt ExtCUtivl Qln,cb.)r. Tho un,lon may ~•~lo~ the matte-', Ind such requests shall not be unr11sonably denied. Any uh l ~ distussion Is not oonsidered bargninlng nnd nuilhof pttrly is obllgttled to 
~ ii ~ aw any 1SSU1S tirought to Loboc"•MAnagement. 

HEAl,l)l&WEJY 

AfA. .,_ to O>nW with all applicable safety and health laws. regulations and governmental 
1'1'111 ~ 

SEJIORITY 

AA ~ shal accrue seniority from the date of their original hire provided that there has been no break rt S8MCe (~ the pandemic fuciough). 

JOB POSTINGS 

M-A wl post al job opeul ~ toe bargaining unit positions on its website and simultaneously email a fllk to ~ ~ job tile, hiri~ ~ expected hours of work, minimum qualifications, a short description of duties and responstbiities, and the deadline for any interested candidates to swnit flew written application. Such positions will remain posted for at least five business (5) days. 

LAYOFFS 

MA wi provide no less than five (5) days advance notice of a layoff or position elimination to the Union and to any affected employee(s). 

WAGES 

SALARIED POS!TION FtJ Time 4-0avs/Wk 2023FT 2023 4-0avs/Wk 
ArdlMSl $62,500 $.50 ,000 $65,000 $52,000 
Programmer $57,500 $46,000 $60,000 $48,000 
Desq-.er+PR $57,500 $46,000 $60,000 $48,000 
Asw..An:hivist $57,500 $46,000 $60,000 $48,000 
DeYelopmen~mbership $47,500 $38,000 $50,000 $40,000 
Admirl.Assl $47,500 $38,000 $50,000 $40,000 

HOURLY POSITION 
Theater Managers $18/hr. $18/hr. $19/hr. $19/hr. 
Box Office $16/hr. $16/hr. $17/hr. $17/hr. 

AF-A reserves the right to return salaried employees to a 5-day/40-hour wort< week schedule based on operational needs. 



t4. tEALTHCARE BENERTS 
saltlied 

14.1 ~ Ill pay 1~ cl tie heall'l m&111lt8 pam u a plan~ by '1fA to_al ~qme f:I 

~ b "8 o.nli:rl d. tis lqeemeli. powi~ ltilt Ill pa., p,owilS ~ ~sataiad 
~ beneis b Ile Cbaioo d. tis ~ - F« lJl.ine (S,cby per · 
~hiadasXif1,2tlll.lifA.wlpaynolesshln~dh~= 
(notessfalmfor~~atm~4-da)'sperweekl. 
hi-edmHJioo mied ~is taaledtlesamaasa~ ~tnl~ 

1s. JIIE Off BEMEFJTS 

15.1 ~A.wl11tJ¥GU-ti'nesa&ied~whohM~~·hl~~ 
vacant line: 2 weeks~ ht frst 3 yeas d sri:a; 3 weats aftar 3 tc> 1> 10 )l8llf'S of~ 
and 4 weeks after 10 ~ A vacation week coosists rJ 5 paid days off for •yees ~ 8 5-
day per week sche<Ue, Md 4 paid days off b ~ ~ a 4-<iay _. ~ 
~ can be gaited 81ttior-.a1 tme off at the discretioo dtle Exe<llW& tndol. 

15.2 M-Aobser\'es tie~ paid holdaysforM-tine salaried~ MJC Day, President's Day. 
Menmal Day, ~ . lit 4, l.aboc Day, nigenotJs People's Day, ~ and the Day 
After, as wel as tie weekdays~ the period from Ctmnas Ew hoog\ New Yew's Day. 

15.3 AFA w1 provite Y-time salaried ~yees who haw ~ probation wih 5 personllf days off 
with pay wt.:h can be used b reigious holidays or bother personal rea.sons. 

15.4 AFA w1 pro-me U4ine salcried ~ Vl1lh 5 paid bereaY8ffl8nt days for the death d an 
mneciate fa1jy member (spoose or <bnesk pcmer, parent,~ slllnJ~ 

16. GRIEVANCE PROCESS 

16.1 The Union may file a written pYalCe wih respect lo lily aleged violation of a specific written term of 
this CSA. GrieYcrlces that n not deiwred t> AFA's Exmve Oi'edor withil brteen (14) calendar 
days of the first instance of the alleged violation will be rejected as ll1timety. The ExecutiY8 Director 
will issue an initial written response either granting or den~ lhe grievance in whole or in part •thin 
two (2) weeKS. The Union may make a 'Miten request for a meeting with management 
representative(s) for the purpose of presenting the Union's case indudi'lg a,gooients and ~ 
evidence. A written request for a grievance meeting that is not deli't'ef8d to the Executive Director 
within fourteen (14) calendar days of the issuance of the initial written decision wil be rejected as 
untimely. AFA will issue a final written decision either granting or denying the grievance in whole or in 
part 'MIilin fourteen (14) calendar days of the grievance meeting. 

16.2 If dissatisfied Yiffth Mngement's final decision in the grievance process, the lnon may make a 
written request to engage in mediation via the Federal Mediaoon and Conciiation Service (FMCS). 
The written request for mediation must be deivered to AFA's Executive Director and to the nearest 
office of the FMCS within thirty (30) calendar days of the issuance of Management's final decision or it 
will be rejected as ll1timely. Upon deliYefy of a timely request, the parties wil participate in a single 
mediation session with an FMCS-appointed mediak>r in an effort to resolve the dispute. The mediation 
session must be held within thirty (30) calendar days of a timely request. Mediation is rm-binding. 
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16-3 If 1he d~ remains unresdved following mediation, the Union may fie a demand for ~tration ~ th 

the American Arbitratioo Association (AAA) Mtiin thirty (30) calendar days of the mediatiOn session. 
The AAA's rues for laboc arbitration will apply. The parties will split the cost of al fees ~. by 
AAA The Arbttrator must folow the tenns of the Agreement as written according to the plain meaning 
of the words used and may not infer any obligation beyond what is expressly provided for by those 
terms. No evidence of past practice prior to the effective date of this ~ment may be introduced or 
considered in support of a grievance. The Arbitrator's decision wll be final and bilding on both parties. 
The fees and expenses of the Arbitrator wl be borne by the ~ailing party. 

16.4 Al time limits set forth in this Artide wt be strictly enforced and may rny be extended by a written 
agreement signed by both parties. In the event that airf dea<line is rrissed, the case shall not be 
arbitrable. 

17. DISCIPLINE AND DISCHARGE 

17 .1 Employees with more than six (6) months of service may only be disciplined or discharged for just 
cause. The parties agree that just cause is defined to mean that the employee knew or reasonably 
should have known that the conduct in question (induding continued poor performance) could result in 
discipline or discharge, and the preponderance of evidence establishes that the employee 
nevertheless engaged in such conduct 

18. SEVERABILITY 

18.1 If any provision of this Agreement is adjudicated to be unlawful, no other portion, provision, or article of 
this Agreement shall be invalidated. 

19. EFEECUYE PATES 

19.1 This Agreement becomes effective on J!Ay 1, 2022, and expires on June 30, 2024 

ANTHOLOGY ALM ARCHIVES 

~ 
7/15/2022 

Date: 

TECHNICAL, OFFICE AND PROFESSIONAL 
U~IC1/ LOCAL 2110 UAW 

f ()A_,~~ -
Date: ( 6 (1-5 j;;i.'?-
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